V7 bz 7REREICEIT T ABTE RS &Kk

Strategies and Practices for the Development of Human Resources to Strengthen

Our Software Development Capability

BseRItE

Mitsuhiro Katsuizumi

FLLESRAD *

Norikazu Matsuyama

TR
Chiaki Satou

PFU VYT hD Iz 7HAR RERMHEHER

-~
PFUYZ +r 27 (PSW) (&, PFU KT 2V 7 MY 2 7HFEDHATHS. PSW TIE, BHEROEE

IT /78— b F—%HIEL, ANUBRZPREESEE LT, IR DRI 2 2 L 0 fHAZFEL TV b, K
fTix, V7 by 7iFEombicig, Hifié ANEJ1E 0S5 ZODET, PSW 35 L Tw 2 AEK
W), BERZORICOWTHINT 3.

PFU Software Limited (PSW) is the core company that develops software in PFU.

PSW implements various strategic and systematic efforts to develop its human resources.
This development of our employees is seen as vital to being a good IT partner for our
customers. This report introduces the programs that are employed for the development of
human resources and the results of these programs from employee personal ability and
technological capability perspectives, with the ultimate goal being a strengthening of our

software development capability.
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